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Assessment of Learning

✓Assessment for learning has been increasingly prioritised in 
schools over the last ten years since the publication of the 
highly influential pamphlet Inside the Black Box by Black and 
Wiliam in 1998a.  

✓This pamphlet was a summary of the key findings from a major 
research review (Black and Wiliam in 1998b). Since that time 
there has been further research into what works in the 
classroom (Black et al. 2003).



Assessment Considerations: Design  

1. What is the purpose of the assessment?  
2. Does the assessment contribute to the programme aims and 
the module learning outcomes?  
3. Are the assessment activities aligned to the learning outcomes 
and integrated into the learning process?  
4. Is the assessment authentic and aligned to real life work– 
related practice?  
5. How many assessment components are there in each module 
6. How will the assessment method enable students to practice, 
progress and improve their assessment performance? 



Assessment criteria 

✓They need to be more than a set of headings. Use of theory, for example, is not on its own 
a criterion.  

✓Criteria about theory must describe what aspects of the use of theory are being looked for.  

✓You may value any one of the following: 
a) the students' ability to make an appropriate choice of theory to address a particular 
problem 
b) or to give an accurate summary of that theory as it applies to the problem,  
c) or to apply it correctly, or imaginatively, or with originality, or to critique the theory, or to 
compare and contrast it with other theories. 

And remember, as soon as you have more than one assessment criterion you will also 
have to make decisions about their relative importance (or weighting).



Assessment methods: Formative

Formative assessment describes all those processes by which 
teachers and learners use information about student’s 
achievement to improve their achievements.  So it’s about using 
information to adapt your teaching, to adapt the work of your 
students to put the learning back on track … to make sure the 
learning is proceeding in the right direction and to support that 
learning.  So it’s what happens when you don’t just lecture 
students and rattle through the material and then ask them if 
they understood OK. 
• Source: Dylan Wiliam



Assessment methods: Formative

Formative assessment can provide ongoing feedback to: 

✓individual students who can use formative feedback to identify their 
strengths and weaknesses and target areas that need more work or better 
understanding 

✓teachers who need to know which students are struggling or which content /
concepts are proving difficult for the learners; 

✓the person / team providing the teaching or facilitating learning who can 
then modify their teaching and students’ learning ‘in-course’ and in time for 
future iterations of the unit.



Assessment methods: Formative

Examples of formative assessments include asking students to: 
✓undertake work and write reports on what they did 
✓explain a concept to the tutor or fellow students 
✓draw a mind map to summarise or capture their learning 
✓produce a draft of an assignment 
✓undertake an online quiz or multiple choice test 
✓Role play: give them roles to solve a problem, and get the 

group to hold a mock meeting to solve a problem you've given 
them



Assessment methods: Summative 
Summative assessment (also known as Assessment of Learning) is used to evaluate 
what your students have learnt by the end of a unit of study.  

Examples of summative assessments include: 
✓a formal exam 
✓a final project or presentation (can include group as well as individual) 
✓a paper, dissertation or essay 
✓a performance, exhibition etc. 

Use the outcomes of summative assessments ‘formatively’ as an evaluation of your 
teaching, learning and assessment process and therefore inform the next cycle of 
teaching, learning and assessment (planning, design and delivery).



Example from my own Teaching 

✓Assess students' knowledge of work design systems (one session) for 
the Unit Developing and Managing People (MA level).  

Formative Assessments  
1) Personalized Independent Task: Test the theoretical aspects of a 

specific subject.  

✓Why the theory developed at the first place?  
✓What are the main aspects of the theory?  
✓Do real examples support the theory ? (give specific case studies or ask 

students to find real world examples by themselves) 



 
Example from my own Teaching  

2) Group Work: Assembly students to make them work together 
and produce a small piece of written work 

✓Detail the current state of knowledge.  
✓Explore different perspectives found in the literature. 
✓How a specific theory has been applied in practice, provide 

specific examples.  

Give an article/case study/report to stimulate thinking or ask 
students to find their own resources. 



 
Examples from my own Teaching  

Summative Assessment 
1) Essay (100%): encourage students to focus on a specific topic 

in more depth, to construct an argument in the discipline, to 
synthesise the breadth of the material covered in the course.  

✓Critically evaluate a specific theory or theories 
✓Assess their appropriateness to explain certain phenomena 
✓Discuss the role of the context (their relevance) 
✓Provide evidence and examples 



Important note about essays!

✓If you use the one sentence approach you might qualify the 
question with more detailed instructions, such as ‘which of the 
approaches is more likely to help us explain this or that’ or 
‘critically evaluate the impact of this statement on recent 
developments. 

✓You can also include instructions that advice students to use 
examples/case studies to support their answers.



Evaluation

Unit feedback provides the opportunity for timely discussions with your 
students about their learning experiences. The process: 
✓encourages your students to reflect on their learning experiences to identify 

what is working and to suggest developments from which they will directly 
benefit; 

✓provides an evidence base for you to consider your students’ perspectives 
and to adjust the unit in response to their feedback; 

✓provides an opportunity for meaningful communication with your students to 
find out what works and build on this success, as well as identifying areas for 
potential development, for your unit and also other units to be delivered in 
later blocks.  

✓this is an iterative process and you are encouraged to share what works and 
what works less well with your programme leader and fellow unit leaders.



 
 
One Minute Paper 
  

• One Minute Paper’ can be a good way to get feedback. It involves giving the 
students one minute at the end of the lecture to write down the answer to a 
specific question you set, and then collecting in the anonymous responses.  

• You can vary the questions you ask them to answer from week to week but they 
might be something like asking them to: 

• Write down what you consider to have been the main purpose of this session 
• Write down a question you would now like to ask me OR a comment you would 

like to make about the session 
• Write down at what point in the lecture they got lost (often called ‘the Muddiest 

Point’) 
• Write down something they didn’t understand at all 
• Answer a simple question (if possible) on the subject matter 
• Draw the relationship between topics covered at different points in the lecture.


